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Common Grace Movement

Brooke Prentice

Brooke Prentis is an UCA, Aboriginal Christian Leader and a descendant of the Wakka
Wakka peoples. Brooke is the Aboriginal spokesperson for Common Grace and
Coordinator of the Grasstree Gathering.

She invites you to join the common grace movement https://www.commongrace.org.au/ "For the Aboriginal
and Torres Strait Islander community, Common Grace is playing a lead role in the Nation to sit with us in our pain,
stand with us against injustice, walk with us seeking truth and Reconciliation and work together in action and
hope - just as Jesus does."

As outgoing CEO, for the past two years Brooke has helped grow the Common Grace movement with many more
people praying, taking action, and even knitting to see justice reign. Highlights from Brooke’s time at Common
Grace include seeing the Common Grace movement put #ChangeTheHeart services in their annual calendar,
seeing creation and climate justice put on the national and international agenda with ‘Knit for Climate’, and
raising a gracious and generous Christian voice in the public conversation through engagement with media,
churches, and schools nationally.

Brooke has inspired, educated, and invited many to change their heart and seek justice for Aboriginal and Torres
Strait Islander peoples. Brooke says, “I have long dreamed of an Australia built on truth, justice, love, and

hope. The Common Grace movement, each of you, made me believe my impossible dream is possible. Thank you
for your support of me as the first Aboriginal person to be CEO or Leader of a National Christian organisation in
these lands now called Australia. As | have often said — together we feel less tired and less alone. | will continue
to pray and act to make the dream a reality knowing all things are possible with God when we love our neighbour
as Jesus commanded and may we see justice flow like a mighty river. May you know and live these things as well
as we continue to act together for the common good, discover common ground, and share in common grace.”




National Apology to the Stolen Generations
Christine Morris [Hopper’s Crossing UCA & Climate Action Working Group]

Sunday 13 February 2022 was the 14" anniversary of the National Apology to the Stolen Generations. On 13"
February 2008, then Prime Minister Kevin Rudd gave a heartfelt apology for the forced removal of Aboriginal and
Torres Strait Islander children from their families, their communities and their countries.

So why am I, a white fella who does not identify as a First Nations’ person writing about The Apology in a
column about climate change? God delights in creation. For 60,000 years, First Nations’ peoples of these lands
now called Australia also delighted in creation in an Eden like harmony with nature, and passed their ancient
wisdom of how to care for Country from generation to generation. And then — invasion and occupation - disease,
displacement, death and destruction.

The stolen children were wrenched from family, culture, and Country that gave them their identity. Although
Country still called them, they were denied the deep wisdom of their ancestors and intimate knowledge of the
land. The Apology to the Stolen Generations was an acknowledgement of our part in the hurt. If today we lament
and weep for together with First Nations’ peoples, tomorrow, we can build a new future together as we listen and
learn from the deep wisdom of First Nations peoples.

Uncle Ray Minniecon, Kabi Kabi and Gurang Gurang man and prominent Aboriginal Christian leader says
Indigenous peoples have the solutions to how to address climate change and must be at the forefront of decision
making. ‘It’s our plants and our animals. It’s part of our Dreamtime.” He says Aboriginal peoples must be able to
take the lead in climate action.

"Listen to our voices — You can't allow 60,000 years of history to be gone like that in 200 years. We've got to

change our attitudes and our behaviours immediately," Pastor Minniecon said.
So let us, filled with the hope Christ gives, respect and learn from our Aboriginal brothers and sisters, walk beside

them on this land, listen to their ancient wisdom, and together seek community, compassion and justice for all
creation.

Resources to help with actions
Lament: ‘Sister, why do you weep?’ by Helen Wright, HeartCries Worship
https://www.youtube.com/watch?v=g4L-Uw5dNt8

#ChangetheHeart Service 2022: Hear the Call, Common Grace
https://www.commongrace.org.au/change the heart watch

A Guide to the Church in Walking Together as First and Second Peoples
https://victas.uca.org.au/resources/covenanting/
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REV. FI BOTCHER (DEACON AT SUNSHINE MENTAL HEALTH)

Uniting Faith & Family Camp -
March 11th—14th 2022
Strong Spirit Story:

Pay attention. Be astonished.
Tell about it!

How can we further build our faith practices?
Why should we investigate our faith stories?
What are the ways we can share these with those
around us?

All this and more at the 2022 Family Camp!

Venue: Oasis Camp 66-72 Monbulk Rd,
Mount Evelyn Vic 3796

Price: Adults: $258, Children: $218, Max.
Family: $952

Registrations: https://www.trybooking.com/BWMAE

Hospital Chaplains inevitably face confronting “firsts”. Those
challenging and deeply sad moments that are also filled with
profound tenderness and love. One of my firsts involved cradling a
baby’s lifeless body while | blessed them and sat with their grieving
parents.

| knew what | would be facing before | arrived at work that day, so
I’d planned some selfcare, which included buying and potting plants
for my balcony. | stopped at a nursery on the way home and as |
walked out carefully balancing tender shoots in a box, | knew that
this was exactly what | needed.

My arms needed to cradle life after cradling death.

As | carefully pressed the new plants into their pots, gently touching
delicate leaves and feeling the wet soil push against stems, | could
feel and smell new life around me. | truly sensed God’s loving
presence in this simple act of nurturing life.

We have all held so much loss and grief during this pandemic. This
Lent, perhaps our “sacrifices” have been made. Perhaps this Lent
invites us to “pick up” rather than “put down”. To find what it is
that brings life back into our arms, our hearts and each other.

Messy Church Camp

HEROES

March 11th - 14th
2022
Acacia Campsite—Halls Gap

Price:$120- per camper (Subsidised)
Arts and Crafts, Games & Sports, Bible
stories, Bush walks... for All-Ages.
Prommo Video:

Camp Form:

Send registration to:

Email: Linley.liersch@ppw.victas.uca.org.au
Post: Messy Church Camp, ¢/- Horsham UC,
10 Pynsent St. Horsham VIC 3400



https://urldefense.com/v3/__https:/www.youtube.com/watch?v=hVkH-D0i87s__;!!DVrgiXjqvl2yLjg!Iq3UFJaNg6nXYfzgB2N3efTd53Lwj_j1kivWso_Qdr-xPDPW3cu40Q2iqngY10N8qS0QuqQ3-kw4vA$
https://urldefense.com/v3/__https:/www.youtube.com/watch?v=hVkH-D0i87s__;!!DVrgiXjqvl2yLjg!Iq3UFJaNg6nXYfzgB2N3efTd53Lwj_j1kivWso_Qdr-xPDPW3cu40Q2iqngY10N8qS0QuqQ3-kw4vA$
https://ucappw.org.au/wp-content/uploads/2021/10/Messy-Church-Camp_Registration_2022.pdf
https://urldefense.com/v3/__https:/www.trybooking.com/BWMAE__;!!DVrgiXjqvl2yLjg!P4SgoWSESzrToZVPoinunKs_ZtA7x0Z07XGJHPElb0T8G7PJpGg_ZhpT0xtuZhW2FZdt2Z084_5CYQ$

Is your congregation burned out?

David L. Odom [Edited article click on picture for full article]

Is everyone burned out? When | look at the
people in the pews, | see the stress — in particular
the stress experienced by parents, people of color,
teachers, students and health care workers. | don’t
know how to weight the comparative stress of
anyone’s particular responsibility. And | wonder
how congregations can respond when nearly
everyone is overwhelmed.

The current circumstance of overwhelming stress
and resulting burnout reminds me of the
congregations that I’'ve encountered which
appeared depressed.

These congregations often experience some combination of betrayal by leaders, the unexpected deaths of
younger people or the loss of jobs and other stresses from economic downturns. Many times these
congregations were part of communities that had ongoing challenges and were labeled “economically
distressed.” Congregations living with this combination of challenges often did not believe they had much
agency to change their circumstances. They went about the basics of church life; they did not expect pastors to
stay long because they believed the pastors were more talented than the church. They had no energy to try
anything new and had low expectations for the impact of their ministries.

| never labelled these congregations as “depressed.” Rather, | considered in light of the effects of depression,
and tried to help alleviate them. | looked for and affirmed the gifts of the congregation. | suggested a few things
that had a high likelihood of being successful and urged the congregation to celebrate success. Most importantly,
| listened to them and set up processes that helped them listen to others.

Could it be helpful for leaders of congregations to consider the congregation as being burned out? People are
living with significant new stress. The government makes so many decisions in the name of health and safety
that some experience ongoing fear while others respond with anger. The specific stresses are different in every
community, and those already suffering from the long-term impact of racism, sexism and other oppressions are
further harmed by the pandemic.

How do pastors and congregations respond to circumstances that affect everyone? Understanding the
underlying conditions is key. The congregations that appeared depressed to me were experiencing collective,
long-term grief. Because they had experienced so many losses, they fell into patterns of silence that appeared to
a newcomer as if the congregation had very little energy.

Having someone listen and reflect with me then creates space to listen to others. | recommend starting such
listening with congregational leaders and giving them feedback on what you are hearing. Help them to listen and
give feedback to others. Some will be more gifted and practiced with such skills. A key is to share this work and
encourage listening to each other, including those outside the church walls. This is not therapy but rather a skill
that congregations need to practice with each other and the community in these stressful days. As we listen to
each other, themes will likely emerge that provide clues about how to support each other through burnout.
Being a good pastor in this case does not require developing a program but rather activating compassion and
encouraging lay leaders to nurture others and help them replenish their resources.

Over the decades, | have been amazed by the number of people who say, “Here at my church, we really love
each other.” They believe this quality is unique to their congregation. When working with congregations | found
this love to be a source of healing and the motivation to care for each other amid shared losses. This love is
grounded in and sustained by God’s love for us. Such love is a source of energy to receive and share
compassion. Butin a moment when daily life is so difficult, | wonder if church is instead a place where we listen
carefully to God and each other. Where we feel loved and replenished and go out into our everyday work
sharing that compassion with everyone we meet. This work of supporting each other through burnout is not
just the work within congregations but might be a critical calling for Christians to their communities.


https://faithandleadership.com/what-if-we-are-all-burned-out?utm_source=newsletter&utm_medium=email&utm_content=What%20if%20we%20are%20all%20burned%20out%3F&utm_campaign=faithleadership

Warm Welcome

Rev. Susan Pearse [Stawell UCA]

Dear Church Families,
| am attending an online gathering on Wed evenings (7.30-8.30) hosted by Rev Matt Harry & Rev Linley Liersch
from eLM (education for Leadership and Mission), about how to be a welcoming church. | will try and bring some
thoughts from it. Last week’s included: Developing a Culture of Welcome.

How do we show our welcome? At the Entry point, Before the service/gathering; During the gathering; After the
event/service; ensuring Ongoing inclusion. This can include signage, access, availability of information, personal
welcome etc etc Did you know that if someone comes to church, if they are contacted within 36 hours by a person
in the congregation they are 86% likely to return the next Sunday, and 50% are less likely to return the next Sunday
if the Minister does?! We talked about our sphere of influence impact on others. And learnt about how many
people come to faith: Firstly, people need to feel they BELONG, before they BEHAVE, ie they take on the attitudes/
actions of the church, before they might come to BELIEVE for themselves what they hear.

This second week was about how to Ensure Ongoing

Inclusion.  To do this, do we need to change, and if so, how do
we effect change? (Youtube clip ‘The Rider, the Elephant and
the Path.” We might see this in church one day/s.)

Where are Entry points in our congregations? Yes, the service,
but what about small groups, studies, fellowship, Pop UP Shop,
Coffee Gatherings (Pomonal), Missional events like our Support
for Sudan Night, Messy Church, Catering, personal friendships and family relationships.....etc This give us so much
to think about and act on. We need to be Intentional Communites; to make things happen ourselves, not just
expect it to happen. Stay tuned for more exciting episodes!!

Training for Church Councils 2022

All members of church councils, paid employees, ministry agents, candidates and POD’s

1. Session 1: Thursday March 17,2022 6pm — 9pm Zoom and in person at Hoppers Crossing
Governance in the UCA — overview
Congregations — purpose and responsibilities, role of elders/leaders
Healthy Church Councils - Good Governance
Meetings — working well together, making good decisions, roles of office bearers, consensus decision
making, conflicts of interest

2. Session 2 Thursday March 24,2022 6pm — 9pm Zoom and in person at Hoppers Crossing
Practical issues for Church Councils - employment, finances, property, placements, mission, Relationships
with Ministry Agents Presbytery, Synod, Assembly — purpose, membership responsibilities and key
committees, relationships and processes with Church Councils.

3. Saturday March 26, 2022 9.30am — 4pm In person only
Understanding and Responding to Conflict run by Rev Terence Corkin (Former UCA Assembly General
Secretary) & Julie Kuhn Wallace (From the USA Uniting Methodist

Costs: Cost for all 3 sessions PPW Individual Discount $40 Non PPW $90 PPW
Group Rate: up to 12 people $300 Non PPW $750 Individual Saturday Session
PPW $30 Non PPW $80 Individual Night Sessions PPW $10 Non PPW $15
BOOKING: Booking via Trybooking; https://www.trybooking.com/BXHD




The Victorian Safe Church Training is now replaced with the

National Child Safe Training
Rev. Jeanne Beale

All ministry agents have now been enrolled on Uniting Learning Site and have been given access to the
Child Safe Training and have been asked to complete this by the end of February.

In regards to providing the training to lay leaders and retired ministers, work continues on a national level
regarding a Learning Management System (LMS) that can manage all appointed leaders being able to access the
training on-line. This is beyond the work of the Victorian Culture of Safety unit — so we will keep you updated
when there is any news to share.

For those who will not have the capacity to complete the training on-line the National Safe Church Unit are
preparing training and participant resources — based on the new online training, so that Child Safe Training might
be offered face to face in settings where that is more suitable. | will let you know when that is available, hopefully
in the first half of the year.

To this end, | will be seeking support from our Safe Church representatives
around the Presbytery to consider offering to help facilitate these sessions

when they become available. ,g National
Safe Church Unit

In the meantime, there is a National Child Safe Policy Framework (2019) for
Church Councils and other interested parties to look at.

https://safechurch.uca.org.au/wp-content/uploads/2021/05/nscu-national-child-safe-policy-framework-
2019.pdf

New eLM (Equipping Leaders for Mission) Staff

Rev Sylvia 'Akau'ola Tongotongo begins work at eLM as
Intercultural Communities Development Coordinator as part of
the Priorities Focus, Advocacy team Of the Synod on 24 January
§.2022. Sylvia comes to us from the Burwood Heights
: congregation, and previously from a variety of ministry roles in
the Methodist Church of New Zealand / Te Haahi Weteriana o
ﬁ Aotearoa. Please welcome Sylvia.

"1
=
=
==
=


https://safechurch.uca.org.au/wp-content/uploads/2021/05/nscu-national-child-safe-policy-framework-2019.pdf
https://safechurch.uca.org.au/wp-content/uploads/2021/05/nscu-national-child-safe-policy-framework-2019.pdf

Lay Preacher & Worship [eader
Training: Worship & Preaching  “=i== = = il

Lay Preachers, Worship Leaders, Bible Readers and prayers...

» “'("‘ PRESBYTERY
® g
=

l

This year the subjects are Worship and Preaching. Tuesday Evenings 5:30—7:30 pm. Starts March 1st.
Brochure: https://ucappw.org.au/wp-content/uploads/2022/01/DLC-brochure-for-2022.pdf

There are many ways you can participate in this course: eg. seeking Lay preacher qualification, attend
classes as part of your continuing education or just learn as much as you can!

While the course looks to be about the basics that you may have done before... Mel Perkins has written
this course with contemporary ways of worship, looking at how people learn and grow spiritually. This
course will help form you as a Lay leader in your church.

Have you ever thought that your congregations worship is too traditional?

Have you ever thought if the church needs to grow it needs to open up its worship style?

Do you finding writing worship for special occasions challenging? Eg. Anzac day, Devotions for
Fellowship Group.

Do you wish your children addresses could have more impact?

Then this course will be a great opportunity for you to grow and learn.
Register with Mel Perkins on Mel.Perkins@victas.uca.org.au or phone on 0424 142

Edueeliovn Evendy

March 1st Discipleship Learning Community (Nhill or on-Line)
5:30 - 7:30pm TUESDAY AFTERNOONS March—June EXPLORONG WORSHIP in the UCA.
Forms: https://ucappw.org.au/wp-content/uploads/2022/01/DLC-brochure-for-2022.pdf

March 5th Amplify Conference (On-Line $20- & Digital package $120-)
Ecumenical Conference on Children, Youth and Family Ministry

March 17th, Training for Church Councils (Part 1 & 2 On-line & Hoppers Crossing)
24th

7—9 pm

March 26th  Conflict Resolution Workshops (Part 3 In-person @ Hoppers Crossing)
Guest Speaker Rev Terence Corkin



https://urldefense.com/v3/__https:/ucappw.org.au/wp-content/uploads/2022/01/DLC-brochure-for-2022.pdf__;!!DVrgiXjqvl2yLjg!J_lmV4fn-rsY76VFPUWF1Dd3YdcXnbkC0_P1Y6xKZ7yLm7proNxgiShM0O6GslACmgf2oq2hmExh3A$
https://amplifyconference.com.au/
https://urldefense.com/v3/__https:/ucappw.org.au/wp-content/uploads/2022/01/DLC-brochure-for-2022.pdf__;!!DVrgiXjqvl2yLjg!J_lmV4fn-rsY76VFPUWF1Dd3YdcXnbkC0_P1Y6xKZ7yLm7proNxgiShM0O6GslACmgf2oq2hmExh3A$
mailto:Mel.Perkins@victas.uca.org.au

